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Gender equity is the process of being fair to men and women. To ensure fairness, measures must often be put
in place to compensate for the disadvantages that prevent women and men from operating on an even playing
field. For instance, countries where female students outnumber their male counterparts at the tertiary education
level (particularly in science and technology fields) can introduce a quota system or affirmative action. This
helps to ensure that the same or increased number of female students are enrolled in this field at the university
level. (UNESCO Office Bangkok and Regional Bureau for Education in Asia and the Pacific, 2009: 23)

Gender equality means that women and men have equal conditions, treatment and opportunities for realizing
their full potential, human rights and dignity, and for contributing to (and benefiting from) economic, social,
cultural and political development. Gender equality is, therefore, the equal valuing by society of the similarities
and the differences of men and women, and the roles they play. It is based on women and men being full
partners in their home, community and society. Gender equity is one means of achieving gender equality.
(UNESCO Office Bangkok and Regional Bureau for Education in Asia and the Pacific, 2009: 23)

52 ABC Of Women Workers” Rights And Gender Equality (ILO, 2000: 48) -
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HBEE4WBESEESPE - R34 Ensure inclusive and equitable quality education and promote

lifelong learning opportunities for all (Transforming our world: the 2030 Agenda for Sustainable Development,

UN Doc. No. A/RES/70/1, p. 14.)
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