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HYEAR - RERAY A P E Rt & (E
EHBUEHE AR - A ERTAE BUREL
SFEPTELAEEMAR » AFIERE
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and Platform for Action) ) & 17 Ay £ EK
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SEPHE R MR ET B E B EEE
EL - S A 3R AR ORI - 1 2015
F9H25 HEE& B K& R (2030
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Sustainable Development) ) 1 > JREE
FALE > MK K EHEES 2022 4
SRAIT R ESERERAES
ZOREG BRI TR ARV AT RS R B IR
( Sustainable Development Goals [SDGs] )
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2¥R ooooog »); KRN S e L I D S NP
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(remains) T M &£ & o
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AR FRT FRF R i
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Fehign (BERGEHREALERE ¢
2022) -

20 KB ALY KD EE
HoZE TR R ) SRR
HEA T Rl hHAEBRE
s 7 1E] > IR ATTEZMABL
R [ R B o B 5 2 1 e R R RE
WE HEE R - RIS FE L EAYKL

| ZERIUEEZEREGRBSRZGEDREE (2030 FUKHERRERR) RoBRHE 857
ARBEREANBHAHEE EXJEERHRZITRE IHHESIREZRER(8ELR)
BHERAES  BESEWT (2030 FUHEZRRERRE) SERZHE - LEEXSMEEIES E
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ZmEBEFEARSRABES  EDNSEEESEE -



—f > SRR AR ERY MR
HEORBUNER#AT T MR ERE
B > RN R 5 I R B 2 A B 2
5 DB N BEhRE 5% - Hak
Z R E S ot bR E -
SRR G - mAER (IR E
SETHHE) HEBETEEK
FESE - A MR8 = T B fE M R iR
% JBHNE > MIOEMER (E=INER
2017 ; Cornwall et al., 2008; Eyben, 2013;
Goetz & Sandler, 2007; Joseph, 2009;
Longwe, 1999; Mukhopadhyay, 2004;
Subrahmanian, 2007; Walby, 2005) -

TR TR > St [ e i 2 75 Ee At
Hy—HE 7 AR E " B (change
theory) - WIDA T &8 & B FISE S

(transformative gender equality ) |
R AE R BN MR R £ RAEEV e &R Al

( Bijleveld et al., 2010; Cohen et al., 2013;
Joseph et al., 2011; UN Women, 2015a) &,
ST Af 7 A B R M R S S AU R

('de Waal, 2006; Fredman, 2003; Moser &
Moser, 2005)  fgEtiE g bt iE
MR FERIIFEENRR - 515K
LU SR I AR A SR R A
M- RPERE S ( Buropean Union [EU]) 4
AEFALFTERAH S R H AR (R

B9 4%

[l > 2018 ; Joseph et al., 2011) ° A2 [H]
BT A B PEAE HERAY T 2 o UL
& ( Gender-Transformative Approach)

HY# e - HATsEA M B —RER - H
TERBAZATE T "o 5 T
#. (transformation) | MEE - Ef&alamit
— BB ME I 0 EAR S tE R AT AE -

e s AU

TR MERE TR, o
ZERURAYE - (9t G EdHSE
AIEREEMEE AN E > Rk " E
a L woy - BRIEEERG S LAV EATE B
kA e > S AE ALT BECRRgiUE
HICR R AR - FTDACE AR =T

TR B AyANEKERN T (M
[58 S8R [E1 B > 7] 275 Burnes, 2020) -

TR U B MR R RV SRR
ZENEE - B ETEWE] 80 MBS
&£ (Gender and Development [GAD]) &t
= 1y #E #) o Caroline O. N. Moser ( 1989,
1993 ) 1& 53 HH A [E) 14 Y B P P R SRS
MEMERIFE K s R e B BB B
5 WEE T E 2R M A R A B Pk B A B
PRI ERIRE 45 - JTREfURER S
7RG > EREIERMEREE  Hig
Teresa Rees (1998) F(B 088 AP °

2 Rees( 1998 )@ARI=TEMRIFE: (1 )BT FE (equality as sameness ) : L HEOEABHEE - IBT -
BERRBUAKEARARS ; (2) FERXFZE (equality as equal evaluation ) : T E FHEMBEHZBES
E0E  WETEMSIESEL—KEFSE ; (3) 22X FFE (equality as transformation ) : FLEF I
R %G  BREREFZRNZ  FAEZRNERUANAE - LEFIXERFEERE -
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IR B (de Waal, 2006; Reeves &
Baden, 2000) - 90 FE{CFA%A > PR H#E
BRI P& SR B ER I M
FHASHE ST R & 0% 8 i 5% (de Waal,
2006) » ES % DEE 5 EGRR
PSR L ERERE VR R 0 (B
Ty A BERRT B R IR BEAY 11 & AR 0~ HE
JIFH 5 %5 H 1 2 8 % (Moser, 2017,
Parpart, 2014) - 41t 5 5 4= 4H 4%
( World Health Organization [WHO])
2011 4 T MBI 2 E (gender
transformative ) i =& & A HE B 1 51
PR 2 sHE &R (WHO, 2011, p.
136) » SRR MR R M A A R A
SPERFHEIFRA - FAE WHO By & BT
=PRI EREEN TG - At
TR 2 178 » Ml 1 55 20 HE TI R &
HIRFEE AL - R BEERY - /DB IR
BFILHL - 40 Oxfam (2019, 2021) >
CGIAR (n.d.) > Plan International
(2019) » WILPF (UN Church
Center, n.d.) %5 - RIS AR ELEE
T EEERGRARERREZ TR
B | RISEHUR -

It & B 47 2. % (United Nations
Entity for Gender Equality and the

Empowerment of Women [UN Women] )

> 2030 A RFE 58 R TR ) BB
H > BSR4y A By 4 Al
5 E i 4 A H AR (UN Women,
2013) * 2015 4F > B a0 B AR
EfE RS PR TOHBRE R L
— Y] = I 17 2245 (Convention on the
Elimination of All Forms of Discrimination
Against Women ) | (LU RNfSHfE CEDAW
N BREENEE FERSIERTT
BIHEZE - R H A% H AR iR A 45
sER (FErtEiRd) - BHAMERR
PERARIRIE AN S EHIRE T 4548
HUAR - g HEMNER - TS NE
LA ARES " A, AL
HIGFTEURAT SCHE 4R (UN Women,
2015b, p. 42-44) * > [T T EEELEEL
& (transformative approach) ; (UN
Women, 2015b, p. 56) =, " & & MEAY M
Al B 1% 0 8 (transformative change in
gender relations ) | Z£zi5 (UN Women,
2015b, p. 154) - HERFEHHBAE S » (H
HAGMPIE T& (2015) 4F 9 HIimiBnyHi
BEIRGE 70 Je& ks — R4

(R TMAT Y © 2030 FE Al ag S
# f2 (Transforming our world: The 2030
agenda for sustainable development ) ) (
& K& > 2015 5 United Nations General
Assembly, 2015) -

3 “A transformative stand-alone goal on achieving gender equality, women’s rights and women’s

empowerment: Imperatives and key components.” ( UN Women, 2013 )

4 BEBEEESA S ETTPORA AP 2P ANEE BIFEEE



BEIH B R 2 £ IREE N 2016
F£1H 1 HEM% MR R
H 752 B (4 Fredman et al., 2016;
Moser, 2016 ) > A % b 7% 3 S PR 2R 0
f0 (MacArthur et al., 2022) °» &
S % 2 Bl % 51 #1%F (United Nations
Development Programme [UNDP]) ~ F@
¥ £ 4 & (United Nations International
Children's Emergency Fund [UNICEF] ) ~
HE ~ B KU AB4HSS (United Nations
Educational, Scientific and Cultural
Organization [UNESCO]) ~ A LlE:<

(United Nations Population Fund
[UNFPA]) %5 B bR F 88 e CHUR 2R 2k
MRS ) B GFE SRS

( Organisation for Economic Co-operation
and Development [OECD]) &z Bt 55 71 e

B A MR EAERRTE)

W & B 20 2019 SR H 2
B XA REFBEME? (€ b
I 8% D) 45 TR MEER B (What will it take?
Promoting cultural change to end sexual
harassment) ) 2t 7 EH S S
HIFEEA R - DU BIRARRF T £
SEIEAME R BB T - BB ERE
FH/EEEIFRR - ZoUHED BT
TR ATHIME R BRI E B H RS T

Bak1 4%

BHE - WEZEFICEHSCU LR
BHEIE - R RV ESE -
A A AT RETH BB M R - R P A 2
N erITENE B8R bR - I
HEE TR A (lasting) AL ERYTL
& TrEEs : (1) FrA LIEIZERE
Ry s (2) 83l (3) &ERER
(4) BEFA; (5) GHHFATFER
77 HE TR B OB R 4H 4% B A AT HY 22
( UN Women, 2019b) © -

A EASGESEMED
HEE G IRE &R EESERD
IR S 3R (20 B H Al 5% 72 B B
2 E IR B T A [E] R R i 2 S 2
HY - FESZ MR BB 2Ry 2 8 H
& THEAFANE > Q&R
REASGHEESE AN CEE (FR
TBCEE 21 AR e e V) B e & 07 XVl &
APl INEREEE - S5 —PE B
E% (2008-2017 4£ ) (Joint Evaluation
of the UNFPA-UNICEF Joint Programme
on the Abandonment of Female Genital
Mutilation: Accelerating Change. Phase
I and II (2008-2017)) ) (Evaluation
Offices of UNFPA and UNICEF, 2019 )
SR NI ES=IHRe TR &
K ¢ BIVEE & AT A A 2 1 1 [E] e ZUHY

5 TRIEENEELLE 90 FAEA R SCEL > 2000 2 2009 -4 21 & » 2010 % 2019 4 193 & » 2020
2022 = AW EARIELSH 140 7/ (MacArthur et al, 2022) o
6 U—NHEBEEAPMA AXTZOTAREREEZEE -
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Gender Discriminatory

A campaign to eliminate FGM
that reinforces the idea that
girls are physically weak and
need to be protected by their
families. This is harmful
because it reinforces the
need for families to control
and regulate girls’ behaviour,
in particular, their sexual

Figure 3: The Gender Equity Continuum

Examples of Programmes Across the Continuum Framework

%

Gender-Blind

One-on-one sessions on FGM
conducted with girls directly
in their homes because of
their heavy workload and
limited freedom of movement.
While the intervention may
reach the intended target
group, it is gender blind
because itis not challenging

FGM interventions that buld
on the gender differences in
how men and women perceive
and experience the practice
and incorporates these
differences in the design of
activites. For instance,
community-led single-sex
education sessions and

I

Gender Responsive

Education sessions and
community-led dialogues that
engage religious and
community leaders (to hamess
their influence as gatekeepers
to change harmful norms) and
community members
(representing different gender
and age groups) that provide

Gender Transformative

FGM interventions that
empower girls by building
girls" agency, strengthening
qirls’ self-efficacy, organizing
sustained dialogues with
parents, communities and
gatekeepers, supporting
girls’ education, and
ensuring access to sexual

behaviour.™ the disproportionate unpaid
‘workload of girls and their

B > 2 DL B bR g R
FRR (OFREME R ZIREN SR A A )

HITEE SKEF 2455 (Evaluation Offices
of UNFPA and UNICEF, 2021) - £F{h
ST T EA RS B (R BV M RITE 2R 2
o REEeTER AR
SERGIET ¢ MERIER ~ PRI e R
5~ MERTEUR ~ MR EE ~ R

(UNICEF, 2020) (HE1) -

NN Bk & R e 4HA, (Food
and Agriculture Organization of the United
Nations [FAO]) Bl BR B3 & 1E fi¢ 2020 4F
G 0 B 12 1 58 FH 0 o B G SRR B L
&~ BEMNAFEERENM R E R
Z& (the theory of change (ToC) for gender

community dialogues for men
and women to explore their
limited mobiliy. perceptions of FGM and girls’
and women's human rights. gender norms.

opportunities for critical
reflection on FGM and
discriminatory social and

and reproductive health
services and justice.

transformative programming for food security,
nutrition and sustainable agriculture ) /%
BEUSCREHR AR R EEE (SDG) 2

CHEREEk) (FAO,nd-a) - FAO 5%
AEVLE R MR AU A

MW L £ B~ i 44 (chain (continuum)
of gender integration approaches) 2. -
B F A ERARL ~ PR forc g iE et
32T BRI R N T 3
AR Fo Flpb > L ulE BT g B
fRid-7 T grenfg4 3 Hfolf o~ Y en
TN P I SUCTINE g
P CE I N ] IEVE ST Cir 27
SRR TR FEAT LR
#ferc i 122% (FAO,nd.-b) 7

BLAR M e

7 JRX : The gender transformative approach is one category on the chain (continuum) of gender integration

approaches. It seeks to actively examine, challenge and transform the underlying causes of gender inequality

rooted in inequitable social structures and institutions. As such the gender transformative approach aims at

addressing imbalanced power dynamics and relations, rigid gender norms and roles, harmful practices, unequal

formal and informal rules as well as gender-blind or discriminatory legislative and policy frameworks that

create and perpetuate gender inequality. lb—#BILEME TP XIEA - AP ZPNABTEREFEEE -



H AL H PR 2 MR R 1 B Y I
REARR > Wt T 15 it hIEE
HEURHY RAFHUE > HILERAENR EH
RealgH 2t ~ B RIRIEEE > FE
FZREL ~ HRBIA SRy PR B IRE SRR A
RIS ERERES - mE g
B ERBEA e - e - &
FERIFT Ry - RSB GIEHEE T I
e B MEE G S E S RE R LB
MR FERY R RE - St —51E
FIVE R SRR e A A ] R Y B
P22 (FAO et al., 2020, 2021 ) -

i & BB AH A HE T 2 R ERAGE ES
et o BMEA MR R - £
HiET & (2020-2023) Br#Ejmil » B & E
ANOEE - REEEG N ZEHEH
Hi € ¢ fig &5 B9 (Technical Note) )
[ClEss e — s S48 Es ot i 52
FH “‘E’\J%ﬁﬁfﬁ’%%ﬁﬁﬂ% - BBt
AT B A & SO b B i Y P Tl AR R
PSRty REBEBEMNRES
FEhZENR LEAESERTEEUR
BN A FENRARA - I
BRALIRAFLENMERFE IR - I
— R B T 2 E A e A E A SR
RERESE 58 - 8 E R R AR AL T A
NPEENHGEBE T E) (power
dynamics) (UNFPA et al., 2020) - #%

Bak1 4%

(CHfigsii B ) 2 H =T M oIl 82 e = HL
RAVITERREMERFE © (1) {2
HAFEERIAE - FEAH A S
5 (2) FaRAhnsE el AR ERM
{HEEEEEE (enabling environment ) HYIF
EfEMARE  (3) IEmL - LEM
B G LEFREAIINAL » W E MR
VERIHGFEEL&A LB EL g4
1 MOEMEREH SR - MR
F A VA SRS SRR M 1 S .

(1) i § 53 % 105 Pro o B4 8
A FABERBEREL S22 EEHE
(2) BN ¥ o3 ST oIS -
sRMEdERE I DRT

COETRESSE R Y F T FTATES ¥
(4) # B ALT ~ k52 AL § 4 %1

FALE 75 R
(5) 225 23 frf P i
%9 4 2 M % (UNFPAetal,2019) ® o

PR E AL 2.0 ?

15 B P& 1t & 14 A1 ALY 3
o 3T A ] DS R A T MO R EE
AL~ RN FE A - R RE B S B
=B Antdnio Guterres [ 2018 F-Fi44 >

TR I 3 F R — ) T M
PERRZ LR R DR SR

8 UW—BEBEXHEBRESPXMRE  AXPIZPIXAREREEEE -
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& (UN Geneva, 2018) ° - A {#Bh&r
B BT SDGs 4y AMER F AL - B
BB AR A /N AR Y (PR
7 At F it (Gender Mainstreaming ) )

(United Nations Sustainable
Development Goals [UNSDG], 2019)

o SREA M RIREEL L - RRE IR #
HEAT Gy WL - S SET BRI EE
HERNHE LSRG IR EE - A
BIA B T B L Y
A - 3T R EE R (&
WHVFREI B &) - iSRG - A EFIE
TR BB E BT R —
Aary NSEBIGHESS - 2818 A] DItH REHTAR
EIDAESRRE -

it B A &t 2021 FIEFRF
PRS2 FAUEET Ry B M AP FHY
ik EREBNER FEHIMERARE
A B AR B R A V5 > [FRF
BN EFERER TECES - BIR
TR - BE & B AN D& &R LIEs
25 AL 22 DU I 2 A B SR 4 A
B IR BEFR RTINS R S
WAREETEME R ERE R - R
FEMA PR ARG (A0 ) AIRE

BIENREA BT BUR ~ J7 AR EHY
L FRED ~ BIRECHFEFN
3l I AR AR IR Y B SRE 0 HH A

|~ BRI E A FEEEAA A
HYNFE © 2023 I & BN B 5 H Al

T DA R 8 AU R B B I
DA P e B R A LR B RE RIT Y Al
#5242 ( Gender transformative approaches
to achieve gender equality and sexual
and reproductive health and rights:
Technical note) ) - REEHIFFERS
TEVERZ TR P BCRE ST ~ BRI
G TR e 58 e SR T R IR R
&R RE 4 T HY R0 AT R R A 20 1 Al
APETN - WA AR E IR AR =
HiE (SDG) 3 (fEREMTELNL) BlinHy
EREERE (SDG) 5 (MHHIEE)
i i 2 M M B A (comprehensive
sexuality education ) HIJ/Z[8# (UNFPA,
2023) - RECEARDPIHESE2HA
YOS MR AR DR R BRI
P SRERE FHIRERE - MR AR R 2K
P (FHRBASCRREIBE AT 2 5, Sell et al,,
2023) -

{8 Rl & BIHE B A P FERY i £

9 EfplufhtE 2023 £ 3 B 7 BRIHES S ( Guterres, 2023 )

HRAFEZ—EENEE - ZMNEAE

BE=RBHAFEEN  BNELNLENHAE - WA - REMPERNSRIMAENEES LR

BE - BB ABE

— @ ZEEAIIRIE ° (Gender inequality is a question of power. We must equalize

power in 3 ways: Increasing education, income & employment for women & girls. Promoting their full

participation & leadership in science & technology. Creating a safe digital environment for all.)



TS - I 2CE AT SRR 2R
B TEEMLS 212017 22 (g
BT 2E 2018-2021 FFEESETE (UN
Women Strategic Plan 2018-2021) ) -
RIELZEK Bk AR s AT b R
BRI & 1 R LA LB AR %, (UN
Women, 2017, p.10) - DL [ % %I 8%
%t B (to deliver transformative results
for women and girls) ; (UN Women,
2017, p.26) - HE L HEaRELE
AT A 3 M A1 R AR AE 2 SH I 2
58 CASHAEAA T MR R EUR N
e 2019 A (FERG ~ 7T 8 M E &
FNZ MR E AL EESH (Guidance
note: Gender mainstreaming principles,
dimensions and priorities for PVE) )
oo L FE RN EA %E%ﬁﬁoﬁ
il £,/ BRI ZBHHEELITEE R
SEMETERGHE I - 2055 AT R = Rt
EHEHREZE (UN Women, 2019a) -
2020 97 20 F HF 2014 FF HLARAT 60
HY € 3% R & o A1 R b FE AR B
( Guidance note: Gender mainstreaming
in development programming ) ) J& 4§
R\E - AIA SR KB - EfatE
A EFTALEZ RS BB ERYER - X
SEMERIFERRAY T e EE > SULEE
PEI&ERE » DU P ERIBAR AR |
(UN Women, 2020, p.6) -

Bak1 4%

2022 £ 72 Bk & B 45 0% B 1t &
=50 R B A A L B P E 46 e R A
HY 25 4 - I 2 BE > i 20 R
T MR 4 R Ay M Bl £ R e T
(Handbook on gender mainstreaming
W J5OR = BK g T Y A 380 e 4k AT O
{EAR R E » ORI I B 51 K P AT
FRLRESRASEE S — » WA E
MEZ A =B ERT - T
FIEFEELE (aim at) FAREEVER
I % (transformative change) DL & I
AR P S O R A o3 SR I 3 5 i 2 ME R
(UN Women, 2022, p. 18) » £ > M
R85 ( gender transformative ) JEZ:
FEER E RS &

for gender equality results ) )
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(UN Women, 2022, p. 15) '*

MR ERAEAE (2030 - ATFFAEEE R
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ez ) FEIEHE L% (United Nations
General Assembly, 2015, para. 20) - FHij it
FIRsEER A o bRy RE ) (UN
Women, 2022, p.7)  BEEXAZEHEBER -
EFEMIGE RV R ACE R MR F -
FEEMERIGET ~ R - BEFOERRTE
T THYE Rt KA A AR B AR

PRAIFIFE R REIERFEE (PRI
# > ZIRENS ~ tt g SUERRERIT R

PARFESIRAGRSE ) » MM R P
EIR (UN Women, 2022, p.25) '

g 2B T R0 AT M 1 B e U Y
HRIERLF MM BEE AR
H2 {18 BE (i AH 4B BR da et DA 2 Fo R 4
WIHGH & B Bl 2% 51 #1251 JE 2022-2025 4
A 55 SRS S FE B R Ml £ AL TR
72 T 8 5 Y M Al S % 45 5 (UNDP,
2022) - XA A B 2022 £ 9 H & B
SEE S 5il& e (Transforming Education
Summit ) DATEARBUE wiE 7 2 A 7 R
B (United Nations, 2022) - E[J¥4: 515
S H Ry 7S RATENF 88 2 HEE 14 1
%2 14 {7 32 (United Nations, n.d.) - 2023
R 67 JEfm LM 2 B E A o e
SKAESL EI K STEM SEI R B ME
AL TEILLE MRS (Commission
on the Status of Women, 2023 ) ° [fij £ X
T2EE4H4% (Group of Seven - f&jf# G7)

2022 £ 10 H W E HAE R FEI R T
Bt SRR TR BRI M RSB B AR - BORR
PERE SRR ERE R A S BB
% B & Bh o DL 5 5 AP F Y IE
2, % (Gender Equality Ministers Meeting,
2022) - ZEIIRSME EEREEHE IR
TEMER EFRALIREE AN - TEAN A PRI
EEFCHE » W13EE (United States Agency
for International Development [USAID],
2023) ~ fi% K (Zehra, 2023; OECD,
2022b) ~ L[ (Conflict, Security and
Stability Fund [CSSF], 2023) %5 o 484
VEGESRRAALM 2022 4F 5 A ARSI
APFERNE TR ITAE - SRR SE
o BG4 AR P AR S R
AR (RIE 1) SHE T E i 22
S B R E AT HE RS E - Bk
FOPRER » AR E A AR S
RATREA - DL B E B A%
ME2FESE (OECD, 2022a, 1.3) - iZ8b2%
J& fe R S RSB ME 5 A b E B
BN E G - TEFTA Rl AE AR
HITE R ARG EUREER M BN EE
AR

A g - e 1R TR R SCAE Y
178

17 3 S M2 2y Gl

11 ZFMRBERAEANER  SZ il BRI EMZESMALRIENBE GBI DR —ED

( UN Women, 2022, p. 26,29 ) -
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Bak1 4%
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2020 ; BE{ERE 0 2014 ~ 2020) -

AR Z B H MR ERAbE e
BRAEE) M AP FAYAZ LRI 2 SR
% (UN Women, 2020, 2022) »
BAE 21 a5 = F A 2
181 H Al % i SCEE R BN E S
BCET B A K LU JEE B 89 (3 4 S0 L8 {E B
TR BIHE J7 BR (R 0K g8 > B DU )
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MERIEE P EZ Al 5E » 1A 5K
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PRAHBRPATE E 2 RIS A oA - B
BEANKETEEMBERARERAER
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i PE < BEE S - B SN 1 5 F R
{b— AR - JFBR M A 2R B 5 2 3
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AEERBLRETERS IR
Al BEEAL Z o 2 A5 RERF L M I 2
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HIPERI P - fEZETE H A a9y e |
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